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Human Resources - 51 Measures

Employee Relations - Discrimination Complaints Per 10K Employees
Employee Relations - Misconduct Investigations Per 10K Employees
Employee Separation Rate

Employee Separation Rate - Instructional Support Staff

Employee Separation Rate - Non-School Exempt Staff

Employee Separation Rate - Non-School Non-Exempt Staff
Employee Separation Rate - School-Based Exempt Staff

Employee Separation Rate - School-Based Non-Exempt Staff
Employee Separation Rate - Teachers

Exit Interview Completion Rate

Health Benefits Cost Per Enrolled Employee

Health Benefits Cost Per Enrolled Employee - Fully Insured Districts
Health Benefits Cost Per Enrolled Employee - Self-Insured Districts
Health Benefits Enrollment Rate

HR Actions - Accuracy Rate

HR Actions - Days To Complete

HR Cost Per $100K Revenue

HR Cost Per District FTE

HR Staff - Benefits

HR Staff - Compensation

HR Staff - Employee Records And Staffing Phillip Smith

HR Staff - Employee Relations Brand Manager
HR Staff - Employee Service Center phillip@transact.com
HR Staff - HR Information Systems 425-977-2120

HR Staff - Labor Relations

HR Staff - Payroll

HR Staff - Recruitment www.actpoint.com
HR Staff - Risk Management

HR Staff - Senior Managers Per Staff

HR Staff - Training And Development

Retirement Health Benefits Cost Per Enrollee

Retirement Health Benefits Cost Per Enrollee - Fully Insured Districts
Retirement Health Benefits Cost Per Enrollee - Self-Insured Districts
Substitute Placement Rate

Substitute Placements With A Ba/BS Or Higher

Teacher Absences Per Teacher

Teacher Retention - Average For 1-5 Years

Teacher Retention - Remaining After 1 Year

Teacher Retention - Remaining After 2 Years

Teacher Retention - Remaining After 3 Years

Teacher Retention - Remaining After 4 Years

Teacher Retention - Remaining After 5 Years

Teacher Vacancies On First Day of School

Teachers Highly Qualified In All Assignments

Teachers With National Board Certificate

Time To Fill Vacancies - Instructional Support

Time To Fill Vacancies - Non-School Exempt

Time To Fill Vacancies - Non-School Non-Exempt

Time To Fill Vacancies - School-Based Exempt

Time To Fill Vacancies - School-Based Non-Exempt

Time To Fill Vacancies - Teachers
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ActPoint

PERFORMANCE MANAGEMENT SYSTEM

ActPoint® KPI: HR

To: TransACT Communications, Inc. Date:
ATTN: Business Services Valid through: December 31, 2015
FAX: (425) 776-3377 TransACT Tax ID Number: 91-1623341

Annual Subscription Invoice Request Form
Please complete this fax back form to request an invoice for your order. Pricing is based on enrollment. This is not an invoice.

Annual subscription includes:
Enrollment Annual Fee * *2012-13 and 2013-14 data
* 51 Key Performance Indicators in HR
e Comparative dashboards
1-°00 $875 ® Year-over-Year analysis
501-1,000 $1,060 e Multiple filtering options
® Report generator tool
1,001-2,500 $1,460 e Export tool
2 501-5.000 $2 060 e Dedicated account manager
i i i ¢ Phone, email and live chat support
5,001-10,000 $2,385 e District unlimited use license
10,001-20,000 $2,960
20,001+ $3,435
Name: Title:
District: Enrollment:
Address:
City: State: Zip:
Phone: Email:
Signature: Date:

Purchase Order Number (if available):

View the Terms of Use Agreement at www.transact.com/terms. Pricing subject to change without notice.

TransACT Communications, Inc.
5105 200th Street SW, Suite 200, Lynnwood, WA 98036-6397
1425.977.2100 F 425.776.3377 e info@transact.com w www.transact.com

TransACT® , Confidence in Action® and ActPoint® are registered trademarks of TransACT Communications, Inc. All Rights Reserved.



